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(b) Any sports institute, stadium, sports complex or competition or
games venue, whether residential or not used for training, sports
or other activities relating thereof in HEIs; :

(c) Any place visited by the employee or student arising
out n_f or during the course of employment or study
including transportation provided by the Executive Authority for
undertaking such Journey for study in HEISs,

3. Responsibilities of the Higher Educational Institution.—(1) Every HEI

shall,—

(@) Wherever required, appropriately subsume the spirit of the above
definitions in its policy and regulations on prevention and prohibition of
sexual ‘hamssmcm against the employees and the students, and modify
its ordinances and rules in consonance with the requirements of the
Regulations;

(b) publicly notify the provisions against sexual harassment and ensure their
wide dissemination:

(c) organise training programmes or as the case may be, workshops for
the officers, functionaries, faculty and students, as indicated in the i;
SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes for Gender Sensitisation on Campuses) of the Commission,
to sensitise them and ensure knowledge and awareness of the nghts,
entitlements and responsibilities enshrined in the Act and under these

regulations; ,
(d) act decisively against all gender based violence perpetrated against

employees and students of all sexes recognising that primarily women
employees and students and some male students and students of the
third gender are vulnerable to many forms of sexual harassment and

humiliation and exploitation; . |
(e) publicly commit itself to a zero tolerance policy towards sexual

harassment; X _ =
(f) reinforce its commitment to creating 1ts campus free from |

discrimination, harassment, retaliation or sexual assault at all levels;

I »

(g) create awareness about what constitutes sexual harassment including
g hostile environment harassment and quid pro quo harassment; Lo
(h) include in jts prospectus and display prominently at conspic

otice Board nd consequences of sexual
p or Notice s the penalty a sequ !
g institutional community
harassment and m

ake all sections of the 1 :
of the information on the mechanism put in place for red}'essal
i laints pertaining (O cexual harassment, contact details of
Of C%mp E;’nlmel:nal Complaints Committce, complaints pmceclulre .a'nd
:::T:'Lefny existing body already funFliuning ?vilh the same Db}ﬂﬂh'ﬂ'ﬂ:
(like the Gender Sensitisation Committee Against Sexual Harassmen %
(GSCASH)) should be reconstituted as the ICC:
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the HED shall ensige |,
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Provided that in the latter case

. . | 1t
Constitution of such a Body is as reguired lImH be | \
regulations, Provided further that such a Body shall be boyg,) :

Litiel,

provisions of these regulations: st
J 5 0 L i [ ] 1
mform employees and students of the recaurse avalabile 1o they, gy,

-
-

iare victims of sexval harassment:
organise regular onentation or trainime programmes for the

of the 1CC 1o deal with complaints, steer the process of settls ment g

”'l"'r

()

conciliation, etc., with sensitivity:
(k) proactively move (o curb all fonns of hardssiment ol etnploye

students whether it is from those m a donunant power or hiegaeehi; il

TL‘J-'Illuw.hlp withinn HEIs o1 owiIng to intimate partner violence op Friviy

S|

I
I

peers or from elements outside of the geographical limits of (i HEL

/ [ sexual harassment against i

be responsible 1o bring those guilty o

l‘rllrﬂn_w_. ecs and students 1o book and iaitiate all procecdings ds regumred

by law and also pul in place mechanisms and redressal systems like the
ICC 10 curb and prevent sexual harassmenl on [y ¢ AIpus,

(rm) treat sexual harnssment as o misconduct under service mules arned e
action for misconduct if the perpetrator 1s an employee,

(n) treat sexual harassment as a violation of the disciplinary rules (leading
SApelrator s a student;

up to rustication zand expulsion) af the pey
I these repulations. i luding

MOVIsIONnsS o

(@) ensure compliance with the I
appointment of ICC, within a period of sixty days from the date of
publication of these regulations:

momtor the tmely submission of reports by the [CC
he number of cases filed

(r)
(¢) prepare an annual status report with details on

and their disposal and submirt the same to the ¢ Omunission,

3.2 Supportive measures—(1) The rules, regulations or any such other
instrument by which ICC shall function have to be updated and revised from tinie
to-time, as court judgments and other laws and rules will continue (o revise the
legal framework within which the Act is to be implemented.

(2) The Executive Authority of the HEIs must mandatorily extend full support
to see that the recommendations of the ICC are implemented in a timely manner.
All possible institutional resources must be given to the functioning of the 1CC,

including office and building infrastructure (computers, phatocopiers, audio-video,
staff (typists, counselling and legal services) as, well as a

equipment, etc.),
sufficient allocation of financial resources.

(3) Vulnerable groups are particularly prone to harassment and also find it more
difficult to complain. Vulnerability can be socially compounded by region, class,
caste, sexual orientation, minority identity and by being differently abled. Enabling

committees must be sensitive

to such vulnerabilities and special needs,
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(%) Counselhng services must be instimtionalised in all HEIs and must hive
; I ] . L ) S 4
wall tratned full-tinve counsellars
W t ' Fab e
(%) Many HEIS having large campuses have a daficit in hghting and are
'~‘\i"'1"h"""] as unsate places by the istitntional comumunit Wdequate hebhting is

A BeCeSSAry aspact b intrastricture and maintenance

1 beauate and ' . [
(It Adequate and well trained security inelicling a good prapartion ol
balance Of women secunty stall 1 necessary, Security sudl mis ICLeIve pender
sensiizanon raanmg as a part of co whinons of ippatntmant
(11 HEIs must ensure reliable public (ransport, especially witlhon large

campuses between different sechions of the HEL hostels, lbranes, lnboratories and
.
main bildings, and especially those that do not have good access tor day scholars

Lack of salety as w ell ag harassment is-exacorbated when employees and studems

cannot depend on safe public transport. Refiable transport may be considered by
g

HEIs 1o enable "'”"i‘]'”" ees and students o work late in hibranes, laboratornes and

o attend programmes in the evemngs.

(12) Residential HEIs should accord prenty o construction of wonen's
hostels. For the growing population of young women wishing to access lugher
education. hostel accommaodation is desirable in both urban amd raral .uc.ls..unl
at all levels of 11131!101 cducation which prody ides o modicnm of protection Trom

harassment of all Kinds.
(13) Concern for the safety of women students must not be eited 1o impose
o LA ol i
diseriminatory rules for women

Campus safety policies should not resu : ]
" freedom of movement, especially for women

i the hostels as compared o male students,
It in securitisation, such as over monitoring

or policing or curtailing the

employees and students.
(14) Adequate health

of women this must include gende

facilities are equally mandatory for all HELs. In the case
r sensitive doctors and nurses, as well as the

services of a gynaccologist.






















